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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score

1. Namsﬁauiﬁmw’iﬂ (Expected Learning Outcomes)
1.1 | The programme to show that the | - wingnsiinsuIdevirduagiusiaun - AIsUSUUTINNSaNEan taxonomy 3 3

expected learning outcomes are Avum PLOs agnaduszuninniy

appropriately formulated in - finsdeans PLOs Wudesing o i - mawagﬂuwmﬁami ELO ludfagly

accordance with an established Facebook page website ¥83Im81aY UnudinlazrAudin

learning taxonomy, are aligned to

the vision and mission of the

university, and are known to all

stakeholders.
1.2 | The programme to show that the - TN HUNITRANTNNTZABAIU - myinsldszuunTRaaunIe audit 3

expected learning outcomes for all | SURATOULINTIUNANITSEUS 5 Fud WlefnnumuaenadesetaiaLe

courses are appropriately Mvualag @ne. g51e73v7 piseylu

formulated and are aligned to the 1A.2

expected learning outcomes of the | - mamiﬁauﬁ%aﬂLwiaziwaaﬁsm (CLOs)

programme. fifsdunavannadasty PLOs vaavdngns

wiglyninatiuayulunisussg PLOs ved
HiSeu

1.3 | The programme to show that the - ﬁmiﬂizmsmamsﬁﬂuifﬁmwi'a i - A5HMsUsElUYEAvSHAYRINTS 3

expected learning outcomes consist
of both generic outcomes (related
to written and oral communication,

problemsolving, information

ALY UavAusuasyinyelanizg

Hn generic skills Tagtawizlunns
UHURIUIIS




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
technology, teambuilding skills, etc)
and subject specific outcomes
(related to knowledge and skills of
the study discipline)
1.4 | The programme to show that the - finsnunuuaglinssinnufadiures | - wSunisiideya stakeholder Tl 3
requirements of the stakeholders, | fildulddudaiielulflumsimun | Tunisu$uuga ELOs eghadmiau
especially the external nansEeuiimavisenadian
stakeholders, are gathered, and that
these are reflected in the expected
learning outcomes.
1.5 | The programme to show that the - imsfmueAnuAIAIHAENENTSEU; | - mstimsussiunadugrslaenss 4
expected leamning outcomes are SloFuusazlinisfnu dadunseu PNFLETNTR wasiUSeuiieuiu
achieved by the students by the ATINURUTIBITAZNITIALTUIEIAU \{vneves ELOs sgnsasiniaue
time they graduate. eI Anwaulydutadaid
AN YL BUNIUTEAIA
2. Tassa¥elusunsunaziidavn (Programme Structure and Content)
2.1 | The specifications of the - ffoyareandonssdundngrsuandd | - wedunisdomaidonmdngas 3 3

programme and all its courses are
shown to be comprehensive, up-to-
date, and made available and

communicated to all stakeholders.

Ty ure.2 sgvaviBunLaYATUNIY

- InsweunIdeyaTeRundnansiar ey
edvwineg Avduussliviuaste
TunangURUY WU lenansusenduiug
wanans Vuledaae giletindnw szuu
VIR

H1ugemnanfengudivanganunse
aslUldusgleniloay




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score

2.2 | The design of the curriculum is - fmsdudunsifieldlunisesnuuy - msﬂszLﬁumaé’mqwéﬁlﬁmsﬁ’{m‘%q 3
shown to be constructively aligned wé’mqmﬁaamé’aaﬁ’u PLOs Jeadfvioazoulsansninves
with achieving the expected N13eDU
learning outcomes.

2.3 | The design of the curriculum is - fnsguumsiunisihanudndiuaes ESUNTTUIUNSIALA VLA LATIZIA 3
shown to include feedback from Aflduladudeinldlunseonwuuuas | deausuugbidussuuuaiilignis
stakeholders, especially external YSuUsamangns WasuwUasiidaiau
stakeholders.

2.4 | The contribution made by each - §ININTELUINTFIUNANTITOUS - LEUTEUURAMILLAES189IUNNT 3
course in achieving the expected gnnsedulundngns UTTQHATIEIVUTIANA
learning outcomes is shown to be
clear.

2.5 | The curriculum to show that allits | - Sn1sdavhununis@nunlaemisfiddu | - edumnudeslesegivwuuysannis 3
courses are logically structured, warenudonlosiuvessedvsngg P53 UlATINITUTORINTINTIY
properly sequenced (progression - mé’nqmﬁimm%wawé’ﬂqmﬁy’ﬁm
from basic to intermediate to Anwily siedvianng s mane
specialised courses), and are 3TN wavdvdenias wislsnnw
integrated. fiaus anudla wazanunsauszyndld

Taagamuza
2.6 | The curriculum to have option(s) for | - fiN13AMUATIEIVIVEIVITNEDN 9 - slaifiszuu major/minor AiaLau 3

students to pursue major and/or

minor specialisations.

P8R LaTNUINITLEDNLES hTesNIN
6 NUIYAR

AUAUNNIEVDI AUN-QA
- ASLETUNAYNSN13AA cluster Ty uden
Junquidenvgy




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
2.7 | The programme to show that its - finsgvaumsmumundngasnn 5 U wag | - iwmssndaunliugramnssily 4
curriculum is reviewed periodically ﬁﬂ”]ﬁﬂ%’U‘dqﬂﬁiaLﬁaﬂmwﬁaLauaLLu%m F¥AUAIN LLazﬁﬂﬁ:iL%EJ’JmingJuam%’]
following an established procedure | #a10aLLI9U TUsZIEU
and that it remains up-to-date and
relevant to industry.
3. LUIN9NTSINLTBUNTEDU (Teaching and Learning Approach)
3.1 | The educational philosophy is - US¥1veamdnans lnellanuaenndes | - AI5IAvILENaNI1Te workshop wials 3 3
shown to be articulated and fuU¥INsANwIveNINgay Lag yAansnnszAuilakazi U R
communicated to all stakeholders. | finsdeansiigafuuSvansfinuluss agnsaraNe
It is also shown to be reflected in ;ﬁﬁdauﬁaﬁaﬂﬁ%’waw
the teaching and learning activities.
3.2 | The teaching and learning activities | - ﬁmﬁaa‘ummmLﬁumﬂ;:&%ul,ﬁam%au - msUsziiiunanisidiusinegrady 3
are shown to allow students to demmednliaenndostumuailauas | szuuiieasvouiinusuinveuves
participate responsibly in the ANUABINITVRILTEY A
learning process.
3.3 | The teaching and learning activities | - #N15138UA1T@BULUY Active learning - 9gunNs kY active learning TUgs 3

are shown to involve active learning
by the students.

FIIVINUFIULALIYIYNNEGY




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
3.4 | The teaching and learning activities | - 13URUUNTIBUNTHOULALAINTTY - MIAAMIUNANITUNLUIAA life-long 3
are shown to promote learning, ISEUFH9Y fidpuvannuane Tnewiu learning TUlHassludInnsvineuves
learning how to learn, and instilling ﬁﬂmﬁa’]msaﬁﬂﬂfﬁiaaamLﬁ'aLﬂ'ummﬁ Undin
in students a commitment for life- Iuszﬁuﬁqa%ﬂﬂLﬁ@ﬂiﬂwﬁﬁiamiﬁauﬁ
long learning (e.g., commitment to AADAT I
critical inquiry, information-
processing skills, and a willingness
to experiment with new ideas and
practices).
3.5 | The teaching and learning activities | - AN15138UNTEOUANNANAS19ETIALAE - 3
are shown to inculcate in students, | mAlulad SauAURNYENITY
new ideas, creative thought,
innovation, and an entrepreneurial
mindset.
3.6 | The teaching and learning processes | - 3N153A%1 4AB.3 ADUTUANIANITANEY | - LASUTTUUATINEDUANEUDN 3

are shown to be continuously
improved to ensure their relevance
to the needs of industry and are
aligned to the expected learning

outcomes.

In159mv1 CLOs ¥8InNT183N
lngaennaesiu PLOs Y8Inangns
in159711 Result Y@IMaNgns™

(peer review) UagAaUsenauns
$IOBNUUUAINTIUNTIBUS




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
4. ms‘dimﬁuﬁjﬁﬂu (Student Assessment)
4.1 | A variety of assessment methods - Tivannuanedd 1wy deudeilisu 189U | - AISRAAINNAAINEDAAADITEIIN 3 3
are shown to be used and are nsaue warlassungy UsglnnnsUseiuuae ssAuAINLAN
shown to be constructively aligned Tu Bloom's taxonomy
to achieving the expected learning
outcomes and the teaching and
learning objectives.
4.2 | The assessment and assessment- - ydninauet 35015 HranatlunsUsediy | - msasudeamdiiiinwidesns 3
appeal policies are shown to be Undnw wazmsdnsanisdnulaszylily | anssalnaegradulinsuasidntising
explicit, communicated to students, | 4A®.2 wazidulumussiounminede
and applied consistently.
4.3 | The assessment standards and - fnstvunesduseneunisuseiiug - mMseunsHugsIsesulauliang 3
procedures for student progression aaﬂﬂé’aqﬁ’ums"’mmaﬂm%uiéuaﬁw%m edaau
and degree completion, are shown
to be explicit, communicated to
students, and applied consistently.
4.4 | The assessments methods are - imsfmuanaainisUssusuudsnun | - asadegudeya Rubrics na 3

shown to include rubrics, marking
schemes, timelines, and regulations,
and these are shown to ensure
validity, reliability, and fairness in

assessment.

WAL LNANINSIU
- 11514 Rubrics nang AunNsUsELIU
AMSUNAUDBAL NS UTIH9Y

Panunsavsulenusiedn
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
4.5 | The assessment methods are shown | - fiN133189UNARAN 9] NIUTTUU UAB.5 UM PieTeiterinwesHadug’ 3
to measure the achievement of the | Wagiinmsaseunalaonssumvangns | Wisuiuidmsng ELOs ey lUldU3u
expected learning outcomes of the NSIREUNITADU
programme and its courses.
4.6 | Feedback of student assessment is | - §5zU feedback TutuiFeu uazuuy - PITHARUAMNINLaEANNINElaves 3
shown to be provided in a timely | Usziflusneau/masunisunnumnLiu finAnwiienfiu feedback AlFFU
manner.
4.7 | The student assessment and its - imnumuisussdiulaglddeyaain - daaunisldveyanngldndinuag 3
processes are shown to be wadugvsnsdeuiuardoiausuusindny | Avdimlunsufulgsssuussii
continuously reviewed and
improved to ensure their relevance
to the needs of industry and
aliscnment to the expected learning
outcomes.
5. AMATNYBIUAAINTE18IYIN1T (Academic Staff)
5.1 | The programme to show that - ABzINITILATIERERTIAATlUATWT I - LEENIZUUNITI NN U ALY 4 4

academic staff planning (including
succession, promotion, re-
deployment, termination, and
retirement plans) is carried out to
ensure that the quality and quantity
of the academic staff fulfil the

ANULLUIIUNING 1Y

- MTIATIEADRTINGG ANUSULNY
Saside svovdunayszeze el
WANNEANAUNISYINUUDID19158
iuwé’ﬂqmﬁmamqmﬁ”’qmizmiﬁau
N1380U 398 LazUINITIVINIG

(succession planning) Lazn15LAIEL
ANUNTBULAUNDAR MUY

11




Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
needs for education, research, and
service.
5.2 | The programme to show that staff | - §n159LATIERNITTIUVDIABNANTE - mﬂ%’%’a;@mimwmﬁaﬁmumﬁamﬁu 4
workload is measured and Tundngnaifiousuussannmnsing NAANEAIMRNIZYARAE
monitored to improve the quality of | M5398LarATIAUINNITTINDINAITAN
education, research, and service. SnTEIUVRITUIULNANYIRDD1915E)
Usemangns
5.3 | The programme to show that the - UNNINEAIsEUUNISUTHRUNANTS - @unsieansuansusadiuuas il
competences of the academic staff | ¥11914%94913138 (TOR) uazdinsinvun LI lugUwuuTIgYARa
are determined, evaluated, and AUTTOULVBIDNTIHUTEUU
communicated. Competency 3afinsuszandunus
Tuyaansaednnssunsivegaiis
5.4 | The programme to show that the | - M31UEUMSIANTEOUADY Lavdn | - e1adminglouInansdnassnise 4
duties allocated to the academic ﬂﬁjummiéﬂaau (Team Teaching) muﬁlﬁﬁmmmiﬂammﬁu
staff are appropriate to lusnedvvemangn s, Ineaiilada
qualifications, experience, and AMANUR Uszaunisel LLﬁSﬂ’JWﬂJL%EJ’J‘U’]iy
aptitude. 103919158 aewluddy
55| The programme to show that | - insUssliunanmsuiinulsedntas | - daasulvenansdulmiiinsiulasanis 4

promotion of the academic staff is
based on a merit system which
accounts for teaching, research, and

service.

1 P39 WBYTENOUNITHANTUIHANTS
YR NMsiGeuRUeaY N3iEeU
AN NTINUAINBURNUTLAYTD

- ¢ 1A a
ieUsgleylogadulunisuimsyana
FuEinsAanuran1sUfURUTENIN

ﬁ’@umgj&?%muﬁmmi
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
souUsziiiu nelunseuan 6 Weuwsn
V9939UUNMTUTELEIU
5.6 | The programme to show that the - Qﬂaﬁﬂia’la%ﬂﬂﬁﬁ%’U%ﬁ?ULLasﬁmﬁ - MyInnANTINLETIAT 1A a4
rights and privileges, benefits, roles | Ufjufnudateduassenussaunisufifam 1uﬁ]%aﬁsmm'alﬁaﬂmqmsﬁu
and relationships, and VDI INIRYYAAINTANEIYINTHNT
accountability of the academic staff, | UfjURnmutedafuasserussanisuinau
taking into account professional YOIUNINYIAY
ethics and their academic freedom,
are well defined and understood.
5.7 | The programme to show that the - PUHUAITIRUIYAINTAEIYINT - PsUHURRIUNIYARA (IDP) Lay 4
training and developmental needs | lngusiaznangnslasunisiaun Anmunasgnadussuy
of the academic staff are auaTITRasiisades
systematically identified, and that - nangnsiinisdaasue1a1sglunTiau
appropriate training and NA9IUYNITINTT wazaasuliRRUN
development activities are waammﬁmmsﬁagﬂugmmimsﬁﬁ
implemented to fulfil the identified | AN
needs.
5.8 | The programme to show that - imsafrausegalalumsu i - madlenloawanisuszidudinmy 4

performance management including
reward and recognition is
implemented to assess academic

staff teaching and research quality.

Tnenslgszuunisussiiunanisufinnu
uazideutuiudiou venanilludiunes
MidenazuImTAnmsflaunetassiu
WIMende Aaszlaengesyiesilaenis
Usgmelvyaainssunsuluguuuusinge

UL TN US T YR8
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
6. N1IUINISUALNITYIBWABKLTEU (Student Support Services)
6.1 | The student intake policy, - wéngnsfimanauuiFesdauindny | - maifiuveswndudealiddeadtes 3 3
admission criteria, and admission NsUsEAduRUS AuaudRdadas way 1nnT
procedures to the programme are | finsvuaunisdmdeniitaau wazinng
shown to be clearly defined, AATILRANUUANANIVDIUTELANNITFULLN
communicated, published, and up- | fidskaseradugrsnisnsisen Wisuidiey
to-date. Workloaduastin@nun
6.2 | Both short-term and long-term - MANENINNTIANITANTAUNATNITIUAY | - AITUTTUAURE O INELTUTNNS 3
planning of academic and non- Wiszozduuarszavantlunisdaianssy
academic support services are Lﬁaa'ﬂLa%:uﬂm%auifl,wiaziw%mﬁﬂﬁ
shown to be carried out to ensure | SnRanssuethsEiLaLenaentTUNSANY
sufficiency and quality of support Snsenuinddaasunisiiinanwly
services for teaching, research, and LLsziaei’J’uma%m%wamua%ﬁqassﬁﬁlu 9
community service.
6.3 | An adequate system is shown to - fnsUsEEuLUINILAZ NI UN U - @susruuidafoudenuanuidss 3

exist for student progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and
workload are shown to be
systematically recorded and

monitored. Feedback to students

TnAnWIdsEUUUALAZANMINANATIVIN
TumsSeuvesindnulage1asdiuinm
- NANENTINNSLTEUAINTTULETUVANGNS
UIMsatuayunIsiseuvaetinfiny
Wierfumsusuussnsiieus wasndngns
fafleAvaviadnuuiioliindnw
IpenufiReniluaniulszneunisidl
AMNINABUATINTANY
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
and corrective actions are made
where necessary.
6.4 | Co-curricular activities, student - finsdflumsiefanssudfieduaiunay | - mshessinadenisidnuegiaiy 3
competition, and other student PAIWIUNANYT AINTTUNAIUILNAN®EN YUY
support services are shown to be mmamiﬁsuiﬁmmuﬁ'ﬂ wazdin13dn
available to improve leaming Aansssusngg duadunisugadu
experience and employability. CNGERNGERT]
6.5 | The competences of the support - ﬁmiﬁmummmsﬁlumiaiimqﬂmm - miﬁmiﬂizLﬁuamiauquﬂﬂa 3

staff rendering student services are
shown to be identified for
recruitment and deployment. These
competences are shown to be
evaluated to ensure their continued
relevance to stakeholders needs.
Roles and relationships are shown
to be well-defined to ensure

smooth delivery of the services.

avatuayulariuuImalunTasIm
wagNSIVUANALUNITSUYAAINS
avatiuayuiiaenadosiuuiunues
ndngmsfitalau

- InsfrusnasinsUssliunan 15U UR
FIYNTVBIYARINTANYATUAYY

- INMIAMUAANTIOULVBIUAAINT
avatiuayuidauiuneynna

- AglainsdalassnsaLIUAAINS
avatiuayuiionwuvinundidudmiu
nMsURTRNY wazduaTuANLdengy
Tunthi
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score

6.6 | Student support services are shown | - In15UTEIHUNALAZEITIVAMNADINT - 4

to be subjected to evaluation, wazUsiiiuanuitanelavedlduinis

benchmarking, and enhancement. Lﬁaﬁ’]mﬂ%’uﬂqﬂ@mmwm'ﬂﬁu%mmaz

AsatfuayumsiFoud

7. Avdrunanuazaanuaslassadieiugiu (Facilities and Infrastructure)
7.1 | The physical resources to deliver | - fidsdunsauagmnuazgUnsaldmiu | - msnsvaeuanumieslday 3 3

the curriculum, including NssEuNsaoU veeUfuRn1s wazAgi | naASeY

equipment, material, and dieldlunsdeunsaeu wasiimsusadu

information technology, are shown | A3LgsNBLAZKUININITUSUUT

to be sufficient.
7.2 | The laboratories and equipment are | - §U3n15MAUSNMITRIURTRNIMS - msdaaINsiguliddamnngy 4

shown to be up-to-date, readily ABUNILADS ﬁaﬂﬂﬁﬂ’ﬁmsmqmmﬁﬁmm

available, and effectively deployed. | w¥aulunislaau
7.3 | Adigital library is shown to be set- | - ndnamsnisdnnisansaumaiiansaume | - ﬂ’;iaumﬁfﬂﬁﬂmnﬂ%ﬁiﬁ%ﬂu 3

up, in keeping with progress in WwwzdnsuinAnwluanunian

information and communication

technology.
7.4 | The information technology systems | - finMsiamgunsainauinatnes - AsHluNudTeINTANAY 3

are shown to be set up to meet the

needs of staff and students.

el URnsreuiawes saufiessuy
ansauwmATAgITs Ui U Seunsaoy
39y AUNTUITNITIANNT LazdinIg
U UAULNINDLAZ LUV
mM3Uiulse
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
7.5 | The university is shown to provide a | - fissuuiadetnadioldlunsSeunsden | - msasvdeuAUEioswazANE 3
highly accessible computer and N15398 Lﬁamsﬁuﬂ"hm%’agamm suds | adave
network infrastructure that enables | TdUsgnaun1sufiRanusingg Faurndny
the campus community to fully 913158 wavyAra1Ng LY covid
exploit information technology for
teaching, research, service, and
administration.
7.6 | The environmental, health, and - ypansynseRulaiusinlunig - 3
safety standards and access for Snanmuandouiionisineu Tnenis
people with special needs are IPNANTIN 5 @+
shown to be defined and
implemented.
7.7 | The university is shown to provide a | - iM3fmuAaNNLINGOUNTITEUS - s unaavlesuliA1UInw 3
physical, social, and psychological | T¥iiannuanasu ﬁLgaﬁﬂmamiL‘%sui poulayl
environment that is conducive for | ileatiuayuannwnsSeuivesisoy
education, research, and personal LLaz:ﬁLqumseﬁ’wLﬁumil,ﬁa%'@msmmﬂ
wellbeing. nsBeuiiatuayusieniufoanis
Hamamenn deea uavdnla
7.8 | The competences of the support - WInende ddefmuakarnTEuIung | - AvsUssdiuauanelagliusnig 3

staff rendering services related to
facilities are shown to be identified

and evaluated to ensure that their

Tun1sUseiuszuu TOR kay AUEINISH
AN TIOULVDIYARINTAN L ATUAUY
TnelAtenIsUNISUTEIIUY
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
skills remain relevant to stakeholder | - am3nendedslanvuananines
needs. misuaﬁmum‘hmeﬁgq%{umamﬂmm
anatiuayu Snviandngase Idsuiiunig
Tud1urINITIYIVOANAINITEU LAz
sl afieliinswaudnenin
M3yuYRIUARINTENYATIUALY
7.9 | The quality of the facilities (library, | - Mé’ﬂqmﬂ lﬁﬁWLﬁumﬁﬁﬁm@mmwmaq - asideulesfuunusuUssanassese 1 3
laboratory, IT, and student services) A98N1UIUANNAEAIN UAUINANTSENTIT
are shown to be subjected to 1 Jrsgiilouuseimunlavdngns
evaluation and enhancement. lgidsramnuiianalavesindny) yaains
WaTKYIEITY
8. NANAALAZNAANS (Output and Outcomes)
8.1 | The pass rate, dropout rate, and - 53UUAAMIL dropout LazTzuzIal - a4 4
average time to graduate are shown | @5an1sAne
to be established, monitored, and
benchmarked for improvement.
8.2 | Employability as well as self- - Ioyansnanuuazglseusiadniay - 4

employment, entrepreneurship, and
advancement to further studies, are
shown to be established,
monitored, and benchmarked for

improvement.
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Score | Overall
Criterion Strengths Areas for Improvement
(1-7) | Score
8.3 | Research and creative work output | - 819158 lundnansinisiiaug - g neAfaiuLd 3
and activities carried out by the Uszaunisal wagiineeann1siieuife
academic staff and students, are wazusnTInINg usuldlunszuiung
shown to be established, SeuNSaRY waziinsanasuliinAnw
monitored, and benchmarked for UauananuIdeluniiseauna
improvement. - insdavideyananuITedeundsis
Jagiu
8.4 | Data are provided to show directly | - nM153mszUUNsUsIlURANSISEUS 4
the achievement of the programme LLazmimuaa‘umaﬁuqm‘émmﬁﬂﬁﬂm
outcomes, which are established Lﬁaazﬁauﬁqmmimmmmaa VINYY Way
and monitored. woAnssundaRIniSeusein ety
USuusmansiseusveatindnm
8.5 | Satisfaction level of the various - iudeyanntndny Avdiil washld - 733 benchmark AeuUBNuAE action 4

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

NI

plan
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RAAVANGALA
UNIVERSITY
OF IRCHNDLDGY

RUT

AvuansNMsUszgun1sasalsziivaunmnsanernielu (SAR) ssaundangas UssdnUnsinu 2567

nangasUyTindin
(Huszuuialeasula)
TungAauRe 31 nsngrAY 2568 13an 08.30 - 16.30 U,

El [

Join Zoom Meeting
https://ruts.zoom.us/j/961835050197?pwd=CYcbapbQJvUIGT8iStq9aM8adspl3l. 1
Meeting ID : 961 8350 5019

Passcode : 933795

o g
ALY

- fisudigssuu Zoom Cloud Meetings mviunsiangadinang audieavasviiy

AA : ARIENTINATTUSELEUY

BB : ukunuUsEAUAMAINNISANK
01 : JUIMIVIEBIL
02 : ansEvdngmsvidngmsTndausin (Funsussidumunusinunmd 1 - 8)
03 : Wwmihiigsnavdngns
04 : gFunnsdunwal fuwnutndnwitdagiu
05 : f¥umsduniwel funudnianisiny/Audim
06 : fFumsdun el Sumuglidudia/guszneuns/aneing
07 : JSunnsdunval Fuwnuguvyug
fi7atne AA-uA.e5.3unild 330

wewn « fauladrsmfnssuiibildeglungudmineg lddasmvuasiangy
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RUT

08.30 - 09.00 u.

RAJAVANGALA
UNIVERSITY
OF NCHNGIGY

AMMUANTS/518aZLDA

Zoom viaalugy

? v v 1 asr a = 73 '
Hinsauiumnsaussidiun wisuanunIaunay

nMInsauTEEiug

F 2 I @ -
- giinTinsunisussdug
ynnnautmang

Zoom Viadtay (598 AA)
T puznssunsUsEYRiNMaUABUN1sUsEIiuaSe
Tao 1. wr.as.3undld $ie UsEBIUNTINNNT
2. osdousind Aengled  nssung
3. 9n915mssd Sumdily NFIUNTUALLAYIYN
4. wiwandivning edelnd  fdaeauiuns

9

AA-PALENTTUAITASIIUTELIUY

09.00 - 09.30 w.

Zoom vaslngy
T W5 Ua uaznandauiuanenIIuNsUSHISiuAMAIW
nsAnwInely sedundngas Ussdntnisinen 2567
Toe e191383dnA A3ga
(HrensImendumaluladgramnssuuasn1sianig)
T uA.as.duaild $Pa UstsnuenenssunsUssiug
??LwﬁmQﬂﬁzmﬂ“lumsmnwssLﬁuﬂmmwmﬁﬂmmﬂu
SEAUNANERT WiouuuztnTsuNSHRTIYsHIiUT uay
Fwazdyn AMVWANIINTITYTEALY
T wangnIITT TenUNan1TAuuvemangn sUy T
Used1Unsfinw 2567

9

- guinTmFunsussiiug
ynngstvang

Ll I ilod 10

09.30 - 12.00 .

Zoom pstion (59Wa AA Lag 5%d 01 - 07) LeNA UKD
T AauznssUNT5ASIUsHiU dunteaivazuaniudeu
auAaiuvasiidiulddauds aunguthung il
01 : AunmunlfusmnsnuIeey
02 : FunwalUsEs1unangns/e1915e
03 : dumualiiwihilgsnsvdngms
* Sumsauniuwalinuszuuinlesaulad
04 : dunwaliunutdn@nydagiu
* Sumsdunwaliiuszuuinlesaulal
05 : dumualfiwnuydnsanisAny)/Awdii
* Sunsduntenlbinun e nsAng
06 : Funmualiwnuglddaudia/dussnauns/anedng
* Sunrsdunnwalinun1adnsAndd
07 : Fumualiunulunuguyy
* Sunsdunienlbiuniansdng

AA-ARENTTUANTRTITUSELIUA
f3unsduntval s9a 01-07
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RUT

RAAMANGALA
UNIVERSITY
oF TICHNOLDGY

1381 ANUANIT/3 188N Jiieatiaq
Tae 1. nras Sundld §3e UTaUNIIUNIg
2. 9991388153l manglad  nsIunTs
3. 819156W5 923 Fumdtiy NITUNTUALLAVINUNT
4. eamdimind adnelnd  denoavyms
12.00 - 13.00 u. | - WhSuUsemueMIINA1eIY
13.00 - 1530 u. | Zoom ¥esgay (5% AA, BB, 02, 03) AA-AUZAITHANTRTIAUIELIUY
T @29 siu/ATIRdRUENET AN IUAINDAUSEN Y BB-usun MU TEAUY
nousiRmN W 1 - 8 02-9719158MANGATIY™
Tng 1. nrms 3undld §ao Use51UNTINNS 03-imthilgsnavdngase
2. 90915881ms5ml mangled  nIsunTs
3. n138wsnad fundii N3FUNTUALAUIYNTT
4. weam@ming adelnd  densaviyms
1530 - 16.00 U. | Zoom ¥R3tay (5%d AA) AA-AENTTUNNTATIIUTEEUY
T AN IIUN1TATIUTZINU Uszgunielu Lﬁaagﬂwa
n1IATaUssEiu (d5Ugainy, qﬂﬁmsﬁwuﬂ uazdalauauus)
1o 1. wei.ns.Juntld §3e UsesmuNIIunIs
2. 9915881055 Aangled  nIIuNTS
3. 8191303 Fumdtia N3TUNTWRLLAUIYNNT
4. wsanfnind adielnd  franaviyns
16.00 - 1630 u. | Zoom vivdlugy

T auznssunsEveRan snsRlziiuaun ATy
FEAUNENGNT AoIMenasn uavilalonalvitusms yeains
uayiinsammnvinu asunuvseuaniUAsuEeuiiu
ARMNTIEMTUTTEINY Aoulausyyunisnsiausediug (613)
T 9msEniAng A3nen dswaensingndes nanavauam
ARZNTINNTTT WAZNANIUANITUTTYUNITATIAU T

- gngamiumsUssuiug
YANANLIMIY

nuemn : AMvuan1senalasundaaldnnuanumangan IuegiunsrUILNTUIANENITINITATIUTELETLY
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